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GCCC JOB APPLICATION FORM

Accessibility: We want our recruitment process to be accessible. If you need a reasonable adjustment or another
way to apply, please contact us.

Safer recruitment: Appointments are subject to appropriate pre-employment checks. These may include
references, right to work checks and, where the role is eligible, a DBS check. Any additional checks will depend on
the role.

1. Role and contact details

Position applied for

Full name

Address / postcode

Phone number

Email address

2. Skills and experience

Please attach a CV.

3. Relevant qualifications or training

Only include qualifications, licences, memberships or training relevant to the role.

Qualification / training Provider Date / status

4. Employment history

Please provide your current or most recent employment and any other employment relevant to this application.
Explain significant gaps if they are relevant to safer recruitment requirements for the role.

Employer Job title Dates Main responsm.llltles /
reason for leaving

5. References

Please provide two referees. One should normally be your current or most recent employer. We will handle referee
details in accordance with our recruitment privacy information.
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Name

Relationship / Email Telephone
organisation

6. Recruitment checks and adjustments

Right to work in the UK

I can confirm | have the right to work in the UK Yes / No

Reasonable adjustments

Do you need any reasonable adjustments for the recruitment process?
Yes / No
If yes, please tell us what would help:

Driving licence

Yes / No

7. Declaration

| confirm that the information | have provided is accurate and complete to the best of my knowledge. | understand
that any offer may be conditional on satisfactory checks relevant to the role. GCCC will use my personal
information for recruitment in accordance with its recruitment privacy notice.

Applicant name

Signature

Date

STRICTLY CONFIDENTIAL WHEN COMPLETE
Version: September 2026
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